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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On January 13, 2026, the Board of Directors (“Board”) of Paramount Skydance Corporation (the “Company”) appointed Dennis Cinelli as
the Company’s Chief Financial Officer (“CFO”), effective as of January 15, 2026 (the “Commencement Date”).

Effective as of January 13, 2026, Mr. Cinelli resigned as a member of our Board and Audit Committee, and the Board appointed Andrew
Campion to serve as a new director of the Board and on the Audit Committee.

CFO Appointment

Mr. Cinelli, age 42, has served as a member of the Board since September 2025 and as Chief Financial Officer of Scale Al, Inc., a private
technology company, since June 2022. From 2016 to June 2022, Mr. Cinelli held senior leadership roles at Uber Technologies, Inc., including
Vice President of Global Strategic Finance and, most recently, Vice President & Head of Mobility for the U.S. & Canada. Prior to that, Mr.
Cinelli served as Chief Financial Officer for GE Ventures, General Electric’s corporate venture capital arm, and held various finance
leadership roles across General Electric’s portfolio.

In connection with his appointment as CFO, the Company has entered into an employment letter agreement with Mr. Cinelli (the “Letter
Agreement”), which provides for a five-year employment term beginning on the Commencement Date.

Pursuant to the Letter Agreement, Mr. Cinelli is entitled to (i) an annual base salary of no less than $2,625,000 and (ii) an annual bonus (the
“Bonus”) targeted at $1,125,000. In addition, pursuant to the Letter Agreement, on or as soon as practicable after the Commencement Date,
Mr. Cinelli will be granted an award of restricted stock units under the Paramount Skydance Corporation 2025 Incentive Award Plan (the
“2025 Plan”) covering 3,750,000 shares of the Company’s Class B Common Stock (“Sign-on RSUs”). The Sign-on RSUs will vest in equal
quarterly installments over a five-year period, subject to Mr. Cinelli’s continued employment with the Company through the applicable
vesting date, and will vest in full upon a “change in control” of the Company (as defined in the 2025 Plan).

Mr. Cinelli will also receive a special one-time signing bonus of $500,000, which is subject to repayment in full if his employment is
terminated prior to the first anniversary of the Commencement Date for any reason other than by the Company without “cause” or by Mr.
Cinelli for “good reason” (each as defined in the Letter Agreement). In addition, Mr. Cinelli is eligible to receive reimbursement for up to
$500,000 in out-of-pocket costs incurred by him in connection with his relocation to the greater Los Angeles, California metropolitan area.

Pursuant to the Letter Agreement, a pro-rata portion of Mr. Cinelli’s previously disclosed Pro-Rated Annual Award (as defined in the
Company’s Non-Employee Director Compensation Program) will vest on the Commencement Date based on the number of days he served
on the Board.

The Letter Agreement also provides that, if Mr. Cinelli’s employment is terminated by the Company without cause or by Mr. Cinelli for good
reason (each, a “qualifying termination”), then, subject to his timely execution and non-revocation of a release of claims and continued
compliance with applicable restrictive covenants, he will be entitled to receive:

* an amount in cash equal to two times the sum of his then-current base salary and target Bonus, payable in substantially equal
installments in accordance with the Company’s regular payroll practices for twenty-four months following the date of termination;



* any earned, unpaid Bonus for the fiscal year ending immediately prior to the fiscal year in which the date of termination occurs;

+ accelerated vesting of a number of the Sign-on RSUs that would have otherwise vested through the twenty-four-month anniversary
of the date of termination (had his employment not terminated); and

* company-subsidized health and dental benefit coverage for up to twenty-four months following the date of termination.

The Letter Agreement provides that if, at the time of Mr. Cinelli’s qualifying termination, there is in effect a severance plan for which he is
eligible that provides for more favorable severance payments and benefits than those set forth in the Letter Agreement, then his severance
amounts will be automatically adjusted to those amounts.

If Mr. Cinelli’s employment terminates due to the expiration of the term of his Letter Agreement, then, subject to his timely execution and
non-revocation of a release, he will be entitled to receive a pro-rata Bonus for the fiscal year of termination, based on actual performance
results for such year.

The foregoing description of the Letter Agreement is qualified in its entirety by the full text of the Letter Agreement, which is filed herewith
as Exhibit 10.1 and is incorporated herein by reference.

Effective as of the Commencement Date, Andrew Warren will cease to serve as Interim Chief Financial Officer and will continue his
employment with the Company as Strategic Advisor.

Director Election

Mr. Campion was designated as a director nominee of Ellison (as defined in the Amended and Restated Certificate of Incorporation of
Paramount Skydance Corporation). Mr. Campion is eligible to participate in the Company’s Non-Employee Director Compensation Program
(the “Director Program”), including receipt of a Pro-Rated Annual Award of 17,433 restricted stock units upon his appointment to the Board.
Under the Director Program, Mr. Campion is also eligible to receive an Annual Award (as defined in the Director Program) at any future
annual meeting of the Company’s stockholders if, following such annual meeting, he will continue to serve on the Board. Mr. Campion has
also entered into the Company’s standard indemnification agreement for directors and officers.

There are no transactions, or any currently proposed transactions, exceeding $120,000 in which the Company and Mr. Campion will have a
direct or indirect material interest.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

Exhibit

Number Description of Exhibit

10.1 Employment Agreement, dated as of January 14, 2026, by and among Paramount Skydance Corporation, Paramount Global
and Dennis Cinelli.

99.1 Press release of Paramount Skydance Corporation, dated January 14, 2026.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on
its behalf by the undersigned hereunto duly authorized.

PARAMOUNT SKYDANCE CORPORATION

By: /s/ Stephanie Kyoko McKinnon

Name:  Stephanie Kyoko McKinnon
Title: General Counsel and Secretary

Date: January 14, 2026



Exhibit 10.1

Execution Version

Dennis Cinelli
c/o last address on file
with the Company

Dear Mr. Cinelli:

Pursuant to this letter agreement (this “Agreement”) by and among Paramount Global, a Delaware corporation
(“Paramount”), Paramount Skydance Corporation, a Delaware corporation (“Parent” and, together with Paramount, the
“Company”), and Dennis Cinelli (“you”), the Company agrees to employ you (with Paramount being your technical employer),
and you accept such employment, on the terms and conditions set forth in this Agreement, effective as of January 15, 2026, or
such other date as mutually determined by you and the Company (the actual date of your commencement of employment with the
Company hereunder, the “Effective Date”). For purposes of this Agreement, “New Paramount” shall mean Parent and its
subsidiaries.

1. Contract Period. The term of your employment under this Agreement shall begin on the Effective Date and, unless
terminated earlier as set forth herein, shall continue through and including the fifth (5%) anniversary of the Effective Date (the
“Contract Period”). Unless otherwise mutually agreed between you and the Company, your employment with the Company will
terminate upon the expiration of the Contract Period; provided, however, that the provisions of paragraphs 6, 7, 8, 9, 17 and 18
shall survive termination of the Contract Period and/or this Agreement and remain in full force and effect in accordance with
their terms.

2. Duties; Principal Work Location. You shall devote substantially all of your business time, attention and energies to
the business of the Company during your employment with the Company. You shall be Chief Financial Officer of Parent,
reporting solely and directly to the Chief Executive Officer of Parent, and you shall perform all duties reasonable and consistent
with such office as may be assigned to you from time to time by the Chief Executive Officer. During the Contract Period, you
shall perform the services required by this Agreement at the Company’s principal offices located in Los Angeles, California (the
“Principal Work Location™), except for travel to other locations as may be necessary to fulfill your duties and responsibilities
hereunder; provided, however, that commencing on the Effective Date and ending on the date on which you relocate to the
greater Los Angeles, California metropolitan area (which you and the Company agree shall be in or around Summer 2026) (the
actual date on which you relocate, the “Relocation Date), you may perform such services at your home office in the greater San
Francisco, California bay area (except for travel to other locations (including to the Los Angeles, California metropolitan area) as
may be necessary to fulfill your duties and responsibilities hereunder).

3. Compensation.

(a) Salary. The Company shall pay you a base salary (as may be adjusted, “Salary”) at a rate of Two Million
Six Hundred Twenty-Five Thousand Dollars ($2,625,000) per year for all of your services as an employee. Your Salary shall be
subject to merit reviews, on or about an annual basis, while you are actively employed during the Contract Period and may be
increased (but not decreased, including after any increase) by the Board of Directors of Parent (the “Board”) or a committee
thereof from time to time. Your Salary, less deductions and income and




payroll tax withholding as may be required under applicable law, shall be payable in accordance with the Company’s ordinary
payroll policy, but no less frequently than monthly.

(b) Bonus.

) You also shall be eligible to earn an annual bonus (the “Bonus™) for each Company fiscal year
occurring during the Contract Period (commencing with fiscal year 2026), regardless of whether such fiscal year is
a 12-month period or a shorter period of time, as determined by the Board or a committee of the Board. Your
target Bonus for each Company fiscal year during the Contract Period shall be One Million One Hundred Twenty-
Five Thousand Dollars ($1,125,000) (your “Target Bonus™). Seventy-five percent (75%) of your Target Bonus
shall be based on the attainment of certain Company performance metrics and individual performance metrics, and
twenty-five percent (25%) of your Target Bonus shall be discretionary, in each case, as determined by the Board or
a committee thereof. The Bonus for any Company fiscal year under this Agreement shall be paid at such times as
annual bonuses are generally paid to other senior executives of the Company for the fiscal year in which such
Bonus was earned (but in no event later than March 15" of the fiscal year following the fiscal year to which the
Bonus relates), subject to and conditioned upon your continued employment through the applicable payment date
(except as set forth in paragraphs 3(b)(ii) or 11(c)(ii) below). Any earned Bonus shall be prorated (i) to apply only
to that part of the Company’s fiscal year to which it relates which falls within the Contract Period and (ii) to the
extent the Company’s fiscal year is less than a 12-month fiscal year; provided that the Bonus for the Company’s
fiscal year in which the Effective Date occurs shall not be prorated.

(i)  If your employment ends upon and due to the expiration of the Contract Period (any such
termination, a “Termination Upon Contract Expiration”) and you execute and deliver to the Company, within sixty
(60) days after your termination of employment, the Release (as defined below) and the Release remains in effect
and becomes irrevocable after the expiration of any statutory revocation period, the Company will pay you a pro-
rata portion of the Bonus in respect of the fiscal year in which termination of your employment occurs (the “Pro-
Rata Bonus”), determined by multiplying the actual Bonus that would have been paid to you in respect of such
fiscal year had your employment not terminated (based on actual performance of the applicable performance
metrics for such fiscal year) by a fraction, the numerator of which equals the number of days you were employed
in such fiscal year until the date of termination and the denominator of which equals the number of calendar days
in such fiscal year, payable as and when annual bonuses are generally paid to other senior executives of the
Company for the fiscal year in which your employment terminates (but in no event later than March 15% of the
fiscal year following the fiscal year in which your employment terminates). If you fail to execute and deliver the
Release by the Release Deadline (as defined below), or if you thereafter effectively revoke the Release, the
Company shall be under no obligation to pay the Pro-Rata Bonus to you and the Pro-Rata Bonus (if previously
paid pursuant to this paragraph 3(b)(ii)) shall not have been earned. In




such event, you shall promptly repay the Company the Pro-Rata Bonus previously paid to you pursuant to this
paragraph 3(b)(ii).

(©) Long-Term Incentive Compensation. Subject to approval of the Board or a committee of the Board and
your continued employment with the Company through the grant date, on or as soon as practicable following the Effective Date,
Parent will grant you an award of 3,750,000 restricted stock units (“RSUs”) covering shares of Parent’s Class B Common Stock
(the “Sign-on Award”). The Sign-on Award will be granted pursuant to the terms and conditions of an award agreement to be
entered into between you and Parent and the terms and conditions of Parent’s 2025 Incentive Award Plan (the “Plan”), and will
vest with respect to one-twentieth (1/20™) of the RSUs subject to the Sign-on Award on each of the first twenty (20) quarterly
anniversaries of the Effective Date, subject to your continued employment with the Company through the applicable vesting date;
provided, that in the event of a Change in Control (as defined in the Plan), the RSUs subject to the Sign-on Award will vest in full
(to the extent then-unvested) upon the consummation of the Change in Control, subject to your continued employment with the
Company through the consummation of the Change in Control (in each case, except as set forth in paragraph 11(c)(iv) below). In
addition to the foregoing, a pro-rata portion of the RSU award granted to you prior to the Effective Date under Parent’s Non-
Employee Director Compensation Program shall vest on the Effective Date in an amount equal to the number of RSUs subject to
such award multiplied by a fraction, the numerator of which equals the number of days you served as a member of the Board
until the Effective Date and the denominator of which equals 365.

(d) Signing Bonus. The Company shall pay you a one-time cash signing bonus of Five Hundred Thousand
Dollars ($500,000) (the “Signing Bonus”), payable in a single lump-sum payment within sixty (60) days after the Effective Date,
subject to and conditioned upon your continued employment through the applicable payment date. Notwithstanding the
foregoing, the Signing Bonus will not be earned or deemed to have been earned at the time of payment, but will instead be earned
on the first anniversary of the Effective Date, subject to your continued employment with the Company through such date.
Accordingly, in the event that your employment is terminated for any reason (other than pursuant to paragraph 11(a) or paragraph
11(b)) at any time prior to the first (1*') anniversary of the Effective Date, you shall be required to repay to the Company, on a
dollar-for-dollar basis and within ten (10) days after such termination of employment, the aggregate gross amount of the Signing
Bonus.

(e) Compensation During_Short-Term Disability. For any portion of the Contract Period that you are absent
due to a short-term disability and are receiving compensation under a short-term disability plan sponsored or maintained by the
Company, the compensation provided in accordance with the terms of such plan will offset the Salary provided under this
Agreement. Your participation in any other Company benefit plans or programs during your short-term disability period shall be
governed by the terms of the applicable plan or program documents, award agreements and certificates.

4. Benefits. During your employment under this Agreement, you shall be eligible to participate in any vacation
programs, medical and dental plans and life insurance plans, short-term disability and long-term disability plans, retirement and
other employee benefit plans the Company may have, establish or maintain from time to time and for which you qualify pursuant
to the terms of the applicable plan. Nothing contained in this paragraph 4 shall create or be deemed to create



any obligation on the part of the Company to adopt or maintain, or restrict the Company’s ability to amend or terminate, any
health, welfare, retirement or other benefit plan or program at any time.

5. Reimbursement; Indemnification.

(a) Business Expenses; Relocation Expenses. During your employment under this Agreement, the Company
shall reimburse you for all such reasonable travel and other business expenses, incurred in the performance of your duties to the
Company in accordance with the Company’s policies, as are customarily reimbursed to senior executives of the Company at
comparable levels (subject to your proper substantiation of such expenses). In addition, the Company shall reimburse you for the
reasonable out-of-pocket costs incurrent by you in connection with your relocation to the greater Los Angeles, California
metropolitan area (including direct moving costs and fees related to the purchase of real estate in Los Angeles) (not to exceed
Five Hundred Thousand Dollars ($500,000), net of applicable withholding taxes), in accordance with the Company’s applicable
policies and subject to your proper substantiation of expenses.

(b) Indemnification; D&O Insurance. The Company agrees that you will be indemnified and held harmless by
the Company to the fullest extent legally permitted and authorized by Parent’s certificate of incorporation or bylaws, applicable
law and the Indemnification and Advancement Agreement between you and Parent, dated as of September 16, 2025 (the
“Indemnification Agreement”). In addition, the Company shall cause you to be covered under Parent’s director and officer
liability insurance policy for actions taken by you during the Contract Period to the same extent that such coverage is provided to
other senior executives and directors of Parent.

6. Non-Competition and Non-Solicitation.

(a) Non-Competition. Your employment with the Company is on an exclusive and full-time basis, and while
you are employed by the Company, you shall not engage in any other business activity which is in conflict with your duties and
obligations (including your commitment of time) to the Company. At all times during the Contract Period and, solely in order to
retain any shares of Class B Common Stock received by you as a result of the vesting of any Company equity awards within
twelve (12) months of the termination of your employment with the Company for any reason other than due to a Termination
Upon Contract Expiration, for twelve (12) months following such termination, you shall not directly or indirectly engage in or
participate as an owner, partner, holder or beneficiary of stock, stock options or other equity interest, officer, employee, director,
manager, partner or agent of, or consultant for, any business competitive with any business of New Paramount without the prior
written consent of New Paramount. This provision shall not limit your right to own and have options or other rights to purchase
not more than one percent (1%) of any of the debt or equity securities of any business organization that is then filing reports with
the Securities and Exchange Commission pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934, as amended.
Nothing in the foregoing or in paragraph 2 shall prevent you from participating in the activities set forth on Appendix A, so long
as you comply with the process outlined in and receive the approvals necessary per the Company’s business code of conduct
statement and conflict of interest policy, and so long as such activities do not (individually or in the aggregate) materially
interfere or conflict with the performance of your duties to the Company. For the avoidance of doubt, you will not be given
permission to serve



on any board where such service provides a conflict of interest to the Company, including in terms of time. At all times while you
are employed by the Company, your work for the Company must remain your first professional priority.

(b)  Non-Solicitation of Personnel. During the Non-Solicitation Period, you shall not directly or indirectly
employ or hire, or solicit the employment or engagement of, any person who is then, or has been within six (6) months prior
thereto, an employee of New Paramount (excluding your administrative assistant/secretary). The “Non-Solicitation Period”
begins on the Effective Date and ends on the twelve (12)-month anniversary of your termination of employment for any reason.

(©) Non-Interference of Business Relations. During the Contract Period, you shall not directly or indirectly
interfere with, disturb or interrupt the relationships (whether or not such relationships have been reduced to formal contracts) of
New Paramount with any customer, supplier, independent contractor, consultant, joint venture or other business partner.

(d) Severability. If any court determines that any portion of this paragraph 6 is invalid or unenforceable, the
remainder of this paragraph 6 shall not thereby be affected and shall be given full effect without regard to the invalid provisions.
If any court construes any of the provisions of this paragraph 6, or any part thereof, to be unreasonable because of the duration or
scope of such provision, such court shall have the power to reduce the duration or scope of such provision and to enforce such
provision as so reduced.

7. Confidentiality and Other Obligations.

(a) Confidential Information. You shall not use for any purpose or disclose to any third party any confidential
or proprietary information relating to the Company, the Company’s clients or other parties with which the Company has a
relationship, or that may provide the Company with a competitive advantage (“Confidential Information), other than (i) in the
performance of your duties under this Agreement consistent with the Company’s policies or (ii) as may otherwise be required by
law or legal process or protected by paragraph 7(e). Confidential Information shall include, without limitation, trade secrets;
inventions (whether or not patentable); technology and business processes; business, product or marketing plans; negotiating
strategies; sales and other forecasts; financial information; client lists or other intellectual property; information relating to
compensation and benefits; public information that becomes proprietary as a result of the Company’s compilation of that
information for use in its business; documents (including any electronic record, videotapes or audiotapes) and oral
communications incorporating Confidential Information. You shall also comply with any and all confidentiality obligations of the
Company to a third party of which you are aware, whether arising under a written agreement or otherwise. Information shall not
be deemed Confidential Information if it is or becomes generally available to the public other than as a result of an unauthorized
disclosure or action by you or at your direction.

(b) Interviews, Speeches or Writings about the Company. Except in the performance of your duties under this
Agreement consistent with the Company’s policies, you shall obtain the express authorization of the Company before (i) giving
any speeches or interviews or (ii) preparing or assisting any person or entity in the preparation of any books, articles, radio




broadcasts, electronic communications, television or motion picture productions or other creations, in either case concerning the
Company or any of its respective businesses, officers, directors, agents, employees, suppliers or customers, except as protected by
paragraph 7(e).

(©) Non-Disparagement. You shall not, in any communications with any reporter, author, producer or any
similar person or entity, the press or other media, or any person or entity who you know or reasonably should know to be a
customer, client or supplier of the Company, criticize, ridicule or make any statement which is negative, disparages or is
derogatory of the Company or any of its directors or senior officers, except for communications that are protected by
paragraph 7(e) or made in the course of your employment with the Company that are made in good faith and are reasonably
necessary to carry out your assigned employment duties.

(d) Scope and Duration. The provisions of paragraphs 7(a) and 7(c) shall be in effect during the Contract
Period and at all times thereafter. The provisions of paragraph 7(b) shall be in effect during the Contract Period and for one (1)
year thereafter and such provisions shall apply to all formats and platforms now known or hereafter developed, whether written,
printed, oral or electronic, including without limitation e-mails, “blogs”, internet sites, chat or news rooms, podcasts or any online
forum.

(e) Protected Activity. Nothing in this paragraph 7 or any other agreement you may have with the Company
prohibits you from (i) communicating with your spouse or your legal or tax counsel or advisors, (ii) filing a charge or complaint
with, participating in an investigation or proceeding conducted by, reporting to, cooperating with, or providing non-privileged
information in good faith to law enforcement or any federal, state, or local government agency or entity, including but not limited
to the U.S. Department of Justice, the U.S. Securities and Exchange Commission, the U.S. Equal Employment Opportunity
Commission, and the U.S. National Labor Relations Board, with respect to violations of law, without notice to the Company, (iii)
making any other disclosure that is protected under the whistleblower protections of any law, or (iv) discussing or disclosing
information about unlawful acts in the workplace, such as harassment or discrimination based on a protected characteristic or any
other conduct that you have reason to believe is unlawful. Additionally, you are hereby notified that the immunity provisions in
Section 1833 of Title 18 of the United States Code provide that an individual cannot be held criminally or civilly liable under any
federal or state trade secret law for any disclosure of a trade secret that is made (x) in confidence to federal, state or local
government officials, either directly or indirectly, or to an attorney, and is solely for the purpose of reporting or investigating a
suspected violation of the law, (y) under seal in a complaint or other document filed in a lawsuit or other proceeding, or (z) to
your attorney in connection with a lawsuit for retaliation for reporting a suspected violation of law (and the trade secret may be
used in the court proceedings for such lawsuit) as long as any document containing the trade secret is filed under seal and the
trade secret is not disclosed except pursuant to court order.

8. Company Property.

(a) Company Ownership.

@) Any inventions, trade secrets, know how, software, works of authorship or any works in progress,
in each case, whether patentable or



copyrightable and including any results or proceeds thereto or improvements thereon, which you may solely or
jointly conceive or develop or reduce to practice during the course of your employment with the Company,
whether or not during regular working hours, provided that they either (A) relate at the time of conception or
reduction to practice of the invention to the business of the Company, or actual or demonstrably anticipated
research or development of the Company, (B) result from or relate to any work performed for the Company, or (C)
are developed through the use of equipment, supplies, or facilities of the Company or any Confidential
Information, or in consultation with personnel of the Company (collectively, “Work Product”), shall be works-
made-for-hire and the Company shall be deemed the sole owner throughout the universe of any and all rights of
every nature in such Work Product, with the right to use, license or dispose of the Work Product in perpetuity in
any manner the Company determines in its sole discretion without any further payment to you, whether such rights
and means of use are now known or hereafter defined or discovered.

(i)  If, for any reason, any of the Work Product is not legally deemed a work-made-for-hire and/or there
are any rights in such results and proceeds which do not accrue to the Company under this paragraph 8(a), then
you hereby irrevocably assign any and all of your right, title and interest thereto, including, without limitation, any
and all copyrights, patents, trade secrets, trademarks and/or other rights of every nature in the Work Product, and
the Company shall have the sole right to use, license or dispose of the Work Product in perpetuity throughout the
universe in any manner the Company determines in its sole discretion without any further payment to you,
whether such rights and means of use are now known or hereafter defined or discovered.

(iii))  Upon request by the Company, whether or not during the Contract Period, you shall do any and all
commercially reasonable things which the Company may deem useful or desirable to establish, document,
enforce, or defend the Company’s rights in the Work Product, including, without limitation, the execution of
appropriate copyright, trademark and/or patent applications, assignments or similar documents or the giving of
testimony. You further agree that your obligations under this paragraph 8(a)(iii) shall continue beyond the
termination of your employment with the Company, but if you are reasonably requested by the Company to render
such assistance after the termination of such employment, you shall be entitled to a fair and reasonable rate of
compensation for such assistance, and to reimbursement of any expenses incurred at the request of the Company
relating to such assistance. You hereby irrevocably designate and appoint the General Counsel, Secretary or any
Assistant Secretary of the Company as your attorney-in-fact, which appointment is coupled with an interest, with
the power to take such action and execute such documents on your behalf. To the extent you have any rights in
such results and proceeds that cannot be assigned as described above, you unconditionally and irrevocably waive
the enforcement of such rights.



(iv)  You hereby waive, and agree to waive, any moral rights you may have in any copyrightable work
you create or have created on behalf of the Company.

) The provisions of this paragraph 8(a) do not limit, restrict, or constitute a waiver by the Company
of any ownership rights to which the Company may be entitled by operation of law by virtue of being your
employer.

(vi)  You and the Company acknowledge and understand that the provisions of this paragraph 8(a)
requiring assignment of inventions to the Company do not apply to any invention which qualifies fully under the
provisions of (x) California Labor Code Section 2870, which provides: “(a) any provision in an employment
agreement which provides that an employee shall assign, or offer to assign, any of his or her rights in an invention
to his or her employer shall not apply to an invention that the employee developed entirely on his or her own time
without using the employer’s equipment, supplies, facilities, or trade secret information except for those
inventions that either: (1) relate at the time of conception or reduction to practice of the invention to the
employer’s business, or actual or demonstrably anticipated research or development of the employer; or (2) result
from any work performed by the employee for the employer; and (b) to the extent a provision in an employment
agreement purports to require an employee to assign an invention otherwise excluded from being required to be
assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable,” or (y)
any similar law that may apply. You agree to advise the Company promptly in writing of any inventions that you
believe meet the criteria in California Labor Code Section 2870 or any similar law that may apply.

(vii) For purposes of this paragraph 8(a), “Company” shall mean the Company or, if you are
subsequently employed by any subsidiary or parent of the Company, the applicable subsidiary or parent by which
you are employed.

(b) Prior Contracts and Inventions; Information Belonging to Third Parties. You represent and warrant that,
except as set forth on Appendix C, you are not required, and have not been required during the course of work for the Company
or its predecessors, to assign any inventions, trade secrets, know how, works of authorship, software, or other work product or
intellectual property (collectively, “Inventions”) under any other contracts that are now or were previously in existence between
you and any other person or entity. You further represent that (i) you are not obligated under any consulting, employment or other
agreement that would affect the Company’s rights or your duties under this Agreement, and you shall not enter into any such
agreement or obligation during the period of your employment by the Company, (ii) there is no action, investigation, or
proceeding pending or threatened, or any basis therefor known to you involving your prior employment or any consultancy or the
use of any information or techniques alleged to be proprietary to any former employer, and (iii) the performance of your duties as
an employee of the Company do not and will not breach, or constitute a default under any agreement to which you are bound,
including any agreement limiting the use or disclosure of proprietary information acquired in confidence prior to engagement by
the Company or if applicable, any agreement to refrain from competing, directly or indirectly, with the business of such previous



employer or any other party or to refrain from soliciting employees, customers or suppliers of such previous employer or other
party. You will not, in connection with your employment by the Company, use or disclose to the Company any confidential, trade
secret or other proprietary information of any previous employer or other person to which you are not lawfully entitled. As a
matter of record, you attach as Appendix C a brief description of all Inventions made or conceived by you prior to your
employment with the Company which you desire to be excluded from this Agreement (“Background Technology™). If full
disclosure of any Background Technology would breach or constitute a default under any agreement to which you are bound,
including any agreement limiting the use or disclosure of proprietary information acquired in confidence prior to engagement by
the Company, you understand that you are to describe such Background Technology in Appendix C at the most specific level
possible without violating any such prior agreement. Without limiting your obligations or representations under this paragraph
8(b), if you use (A) any Background Technology or (B) any other Inventions in which you have an interest and that are excluded
from the assignment set forth in paragraph 8(a) (collectively (A) and (B), the “Excluded Technology™) in the course of your
employment or incorporate any Excluded Technology in any product, service or other offering of the Company, you hereby grant
the Company a non-exclusive, royalty-free, perpetual and irrevocable, worldwide right to use and sublicense the use of Excluded
Technology for the purpose of developing, marketing, selling and supporting Company technology, products and services, either
directly or through multiple tiers of distribution, but not for the purpose of marketing Excluded Technology separately from
Company products or service.

(©) Return of Property. All documents, data, recordings, or other property, whether tangible or intangible,
including all information stored in electronic form and all documents and materials containing Confidential Information, obtained
or prepared by or for you and utilized by you in the course of your employment with the Company shall remain the exclusive
property of the Company and shall remain in the Company’s exclusive possession at the conclusion of your employment. You
hereby agree to return to the Company all such documents, data, recordings and other property upon the conclusion of your
employment (or at such earlier date as requested by the Board); provided that you are permitted to retain your address book,
calendar, and personal mobile file (which, for clarity, you shall not be required to return to the Company, but which you shall
furnish to the Company for permanent removal of Confidential Information upon your conclusion of employment (or at such
earlier date as requested by the Board)), as well as copies of this Agreement and the Indemnification Agreement.

9. Legal Matters.

(a) Communication. Except as required by law or legal process or at the request of the Company or protected
by paragraph 7(e), you shall not communicate with anyone (other than your attorneys who agree to keep such matters
confidential), except to the extent necessary in the performance of your duties under this Agreement in accordance with the
Company’s policies, with respect to the facts or subject matter of any claim, litigation, regulatory or administrative proceeding
directly or indirectly involving the Company (“Company Legal Matter”) without obtaining the prior consent of the Company or
its counsel.

(b) Cooperation. During your employment with the Company and for a period of five (5) years thereafter, you
agree to cooperate with the Company and its attorneys in



connection with any Company Legal Matter or Company investigation. Your cooperation shall include, without limitation,
providing assistance to and meeting with the Company’s counsel, experts or consultants, and providing truthful testimony in
pretrial and trial or hearing proceedings. In the event that your cooperation is requested after the termination of your employment,
the Company shall (i) seek to minimize interruptions to your schedule and your business and personal activities to the extent
practicable; (ii) if such cooperation requires more than 10 hours of your time in the aggregate, pay you a reasonable hourly rate
for such cooperation in excess of 10 hours, with the amount to be paid to be based on your Salary as in effect immediately prior
to your termination of employment (such hourly rate to be calculated using the assumption that you work 2,080 hours per year);
and (iii) reimburse you for all reasonable and appropriate out-of-pocket expenses actually incurred by you in connection with
such cooperation upon reasonable substantiation of such expenses.

(©) Testimony. Except as required by law or legal process or at the request of the Company, or to the extent
protected by paragraph 7(e), you shall not testify in any lawsuit or other proceeding which directly or indirectly involves the
Company, or which is reasonably likely to create the impression that such testimony is endorsed or approved by the Company.

(d) Notice to Company. If you are requested or if you receive legal process requiring you to provide testimony,
information or documents (including electronic documents) in any Company Legal Matter or that otherwise relates, directly or
indirectly, to the Company or any of its officers, directors, employees or affiliates, you shall give prompt notice of such event to
the Company’s General Counsel and you shall follow any lawful direction of the Company’s General Counsel or his/her designee
with respect to your response to such request or legal process, except to the extent protected by paragraph 7(e).

(e) Adverse Party. The provisions of this paragraph 9 shall not apply to any litigation or other proceeding in
which you are a party adverse to the Company; provided, however, that the Company expressly reserves its rights under
paragraph 7 and its attorney-client and other privileges and immunities, including, without limitation, with respect to its
documents and Confidential Information, except if expressly waived in writing by the Company’s General Counsel or his/her
designee.

® Duration. Except as otherwise provided in paragraph 9(b), the provisions of this paragraph 9 shall apply
during the Contract Period and at all times thereafter, and shall survive the termination of your employment with the Company,
with respect to any Company Legal Matter arising out of or relating to the business in which you were engaged during your
employment with the Company. Further, except as otherwise provided in paragraph 9(b), as to all other Company Legal Matters,
the provisions of this paragraph 9 shall apply during the Contract Period and for one (1) year thereafter or, if longer, during the
pendency of any Company Legal Matter which was commenced, or which the Company received notice of, during such period.

10. Termination for Cause.
(a) Termination Payments. The Company may terminate your employment under this Agreement for Cause

and thereafter shall have no further obligations to you under this Agreement or otherwise, except for any earned but unpaid
Salary through and including the date
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of termination of employment, and any other amounts or benefits required to be paid or provided by law or under any plan of the
Company, including business expenses incurred prior to the date of termination which are reimbursable in accordance with
paragraph 5(a) and the Company’s policies (collectively, the “Accrued Compensation and Benefits”). Without limiting the
generality of the preceding sentence, upon termination of your employment for Cause, you shall have no further right to any
Bonus or to exercise or vest in any equity compensation.

(b) Cause Definition. “Cause” shall mean, as determined by the Board in good faith after considering the
relevant facts and circumstances identified by both you and the Company, your: (i) conduct constituting embezzlement, material
misappropriation, fraud, discrimination or harassment, whether or not related to your employment with the Company; (ii)
indictment for, conviction of, or plea of guilty or nolo contendere to, a felony or other crime involving moral turpitude, whether
or not related to your employment with the Company; (iii) conduct constituting a financial crime, material act of dishonesty or
material unethical business conduct involving the Company; (iv) willful unauthorized disclosure or use of Confidential
Information; (v) willful failure to substantially obey a material lawful directive that is appropriate to your position from the Chief
Executive Officer or the Board; (vi) material breach of this Agreement or material breach of any written applicable Company
policy that has been made available to you; (vii) willful and continued failure or refusal to substantially perform your material
obligations under this Agreement (other than any such failure or refusal resulting from your short-term or long-term disability);
(viii) willful failure to cooperate with a bona fide internal investigation or an investigation by regulatory or law enforcement
authorities, whether or not related to employment with the Company, after being instructed by the Company to cooperate; (ix)
willful destruction of or willful failure to preserve documents or other material known to be relevant to any investigation referred
to in clause (viii) above; (x) performance of acts which are or would reasonably be expected to become materially detrimental to
the image, reputation, operations, finances or business of the Company or any of its affiliates or executives, including but not
limited to, commission of unlawful harassment or discrimination; or (xi) willful inducement of others to engage in the conduct
described in the foregoing clauses (i) — (x) (in each case of the foregoing clauses (i), (ii), (iii), (iv), (x) and (xi), including prior to
your employment with the Company to the extent not fully and accurately previously disclosed by you to the Company).

(c) Notice/Cure. Prior to (or, if no cure period is applicable under this paragraph 10(c), contemporaneous with)
terminating your employment for Cause, the Company shall give you written notice setting forth in reasonable detail the nature of
any alleged failure, breach, refusal or conduct constituting Cause in reasonable detail and (if applicable) the conduct required to
cure such breach, failure, refusal or conduct. Except for a failure, breach, refusal or conduct which, by its nature, cannot
reasonably be expected to be cured or is reasonably expected by the Company to be materially detrimental to the image,
reputation, operations, finances or business of the Company or any of its affiliates or executives, you shall have fifteen (15)
business days from the receipt of such notice within which to cure an occurrence constituting Cause under paragraph 10(b)(iv)-
(viii) or (xi).

11.  Resignation for Good Reason and Termination without Cause.

(a) Resignation for Good Reason.
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6 You may resign for Good Reason at any time that you are actively employed during the Contract
Period by written notice to the Company no more than forty-five (45) days after you obtain knowledge of the
occurrence of the event constituting Good Reason. Such notice shall state the grounds for such Good Reason
resignation and an effective date no earlier than thirty (30) days and no later than sixty (60) days after the date
such notice is given. In the case of any event alleged to constitute Good Reason, the Company shall have thirty
(30) days from the giving of such notice within which to cure (if curable) and, in the event of such cure, your
notice shall be of no further force or effect.

(i1) “Good Reason” shall mean without your consent (other than in connection with the termination or
suspension of your employment or duties for Cause or in connection with your death or long-term disability): (A)
a material reduction of your Salary or Target Bonus, other than a reduction that is no greater (in percentage terms)
than base salary or target bonus reductions imposed on substantially all of the Company’s senior executives
pursuant to a directive or request of the Board; (B) an adverse change in your title or an adverse change in your
duties or responsibilities, including without limitation any requirement that you report to any person(s) other than
the Chief Executive Officer; (C) following the Relocation Date, the Company relocates your principal work
location to a location more than thirty-five (35) miles from the Principal Work Location (other than temporary
work-related travel and other than a relocation that decreases your one-way commute from your principal
residence to your principal work location); or (D) the failure of the Company to pay you as and when due any
compensation provided under this Agreement.

(b) Termination without Cause. The Company may terminate your employment under this Agreement without
Cause at any time during the Contract Period by written notice to you. For clarity, none of a termination of your employment due
to your death, due to your Disability (as defined below), or due to the expiration of the Contract Period, shall constitute a
termination of your employment by the Company without Cause.

(©) Termination Payments/Benefits. In the event that your employment terminates under paragraph 11(a) or
(b), you shall thereafter receive the compensation and benefits described below and the following shall apply:

) The Company shall pay you an amount in cash equal to the product of (A) two (2), multiplied by
(B) the sum of your Salary and Target Bonus (each at the rate in effect on the date of termination and without
taking into account any reduction giving rise to Good Reason) (the “Salary and Target Bonus Severance”), payable
in substantially equal installments in accordance with the Company’s regular payroll practices during the period
commencing on the date of termination and ending on the twenty-four (24)-month anniversary thereof (the
“Severance Period”); provided that no such payments shall be made prior to the date on which the Release
becomes effective and irrevocable and, if the aggregate period during which you are entitled to consider and/or
revoke the Release spans two (2) calendar years, no Salary and Target Bonus Severance payments shall be made
prior to the
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beginning of the second (2"%) such calendar year (and any payments otherwise payable prior thereto shall instead
be paid on the first regularly scheduled Company payroll date occurring in the latter such calendar year or, if later,
the first regularly scheduled Company payroll date occurring after the Release becomes effective and irrevocable);

(ii))  The Company shall pay you any earned but unpaid Bonus for the fiscal year preceding the fiscal
year in which termination of your employment occurs (based on actual performance of the applicable performance
metrics for such fiscal year) (the “Earned Bonus” and, together with the Salary and Target Bonus Severance, the
“Cash Severance”), payable as and when annual bonuses are generally paid to other senior executives of the
Company for the fiscal year preceding the year in which your employment terminates (but in no event later than
March 15" of the fiscal year in which your employment terminates); provided that no Earned Bonus payment shall
be made prior to the date on which the Release becomes effective and irrevocable and, if the aggregate period
during which you are entitled to consider and/or revoke the Release spans two (2) calendar years, no Earned
Bonus payment shall be made prior to the beginning of the second (2"¥) such calendar year (and any payment
otherwise payable prior thereto shall instead be paid on the first regularly scheduled Company payroll date
occurring in the latter such calendar year or, if later, the first regularly scheduled Company payroll date occurring
after the Release becomes effective and irrevocable);

(iii)  Provided you validly elect continuation of your medical and dental coverage under Section
4980B(f) of the Internal Revenue Code of 1986 (the “Code™) (relating to coverage under the Consolidated
Omnibus Budget Reconciliation Act of 1985 (“COBRA™)), your coverage and participation under the Company’s
medical and dental benefit plans and programs in which you were participating immediately prior to your
termination of employment pursuant to this paragraph 11 shall continue at the same level and cost to you as if you
remained an employee of the Company (based on your elections in effect as of the date of termination) until the
earlier of (A) the end of the Severance Period, or (B) the date on which you become eligible for medical and/or
dental coverage from another employer; provided, that, during the period that the Company provides you with this
coverage, an amount equal to the total applicable COBRA subsidy (or such other amounts as may be required by
law) will be included in your income for tax purposes and the Company may withhold taxes from your termination
payments for this purpose; and provided, further, that you may elect to continue your medical and dental coverage
under COBRA at your own expense for the balance, if any, of the period required by law;

(iv)  The Sign-on Award shall vest with respect to the number of RSUs subject to the Sign-on Award
that would have vested if you had remained in continued employment with the Company through the end of the
Severance Period (or such lesser number of RSUs subject to the Sign-on Award that remain unvested as of the date
of termination) upon the date on which the Release becomes effective and irrevocable (and, for clarity, the Sign-on
Award shall remain outstanding and
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eligible to vest pursuant to this paragraph 11(c)(iv) on the date on which the Release becomes effective and
irrevocable and will be forfeited on the sixtieth (60™) day following the date of such termination of employment if
such Sign-on Award (or portion thereof) does not vest on or before such date); and

W) The Company shall pay or provide, as applicable, the Accrued Compensation and Benefits.

(d) Release. Your eligibility to receive the payments and benefits described in paragraphs 11(c)(i)-(iv)
(collectively, the “Severance Benefits”) is conditioned on your execution and delivery to the Company, within sixty (60) days
after your termination of employment (the “Release Deadline”), of a release in substantially the form appended hereto as
Appendix B that remains in effect and becomes irrevocable after the expiration of any statutory period in which you are permitted
to revoke a release (the “Release”). If you fail to execute and deliver the Release by the Release Deadline, or if you thereafter
effectively revoke the Release, the Company shall be under no obligation to make or provide any further Severance Benefits to
you and any Severance Benefits previously paid or provided to you pursuant to this paragraph 11 shall not have been earned. In
such event, you shall promptly repay the Company any Severance Benefits previously made and the Company’s direct cost for
any Severance Benefits provided to you pursuant to this paragraph 11.

(e) Offset; Certain Acknowledgments. The Cash Severance shall be reduced on a dollar-for-dollar basis by any
compensation, excluding compensation for continued service on any board of directors for which you were serving prior to your
separation date, for services earned by you (including as an employee, independent consultant or independent contractor) from
any source in respect of the Severance Period, including, without limitation, salary, sign-on or annual bonus, consulting fees,
commission payments and any amounts the payment of which is deferred at your election, or with your consent, until after the
expiration of the Severance Period; provided that, if the Company in its reasonable discretion determines that any grant of long-
term compensation is made in substitution of the aforementioned payments, such payments shall be further reduced by the value
on the date of grant, as reasonably determined by the Company, of such long-term compensation you receive. You agree to
promptly notify the Company of any arrangements during the Severance Period in which you earn compensation for services and
to cooperate fully with the Company in determining the amount of any such reduction of the Cash Severance. In addition, in the
event that the Company determines that you are eligible to receive Cash Severance, but, following such determination, the
Company subsequently determines that a condition existed at the time of or prior to the termination of your employment that
would have given the Company the right to terminate your employment for Cause, then you will not be entitled to any further
Cash Severance and any and all future Cash Severance to be paid or provided by the Company hereunder shall cease.

12.  Resignation in Breach of the Agreement. If you resign other than for Good Reason during the Contract Period,
such resignation is a material breach of this Agreement and, without limitation of other rights or remedies available to the
Company, the Company shall have no further obligations to you under this Agreement or otherwise, except to pay or provide, as
applicable, the Accrued Compensation and Benefits as described in paragraph 10(a).
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13. Termination Due to Death.

(a) Death While Employed. In the event of your death during the Contract Period, this Agreement shall
automatically terminate. Thereafter, your designated beneficiary (or, if there is no such beneficiary, your estate) shall receive any
Accrued Compensation and Benefits as of the date of your death. In no event shall a distribution be made pursuant to the
preceding sentence later than the 60" day following your death.

(b)  Death After the End of Employment. In the event of your death during the Severance Period while you are
entitled to receive Severance Benefits under paragraph 11, such Severance Benefits and Accrued Compensation and Benefits
shall instead be provided to your designated beneficiary (or, if there is no such beneficiary, your estate), to the extent not
previously paid to you.

14.  Long-Term Disability. In the event you are absent due to a long-term disability and you are receiving
compensation under a Company long-term disability plan (a “Disability”), then, effective on the date you begin receiving
compensation under such plan, the Company may terminate your employment due to your Disability upon written notice to you.
In the event of such termination of this Agreement, you shall receive any Accrued Compensation and Benefits. Except as set
forth in the previous sentence, the compensation provided to you under the applicable long-term disability plan shall be in lieu of
any compensation from the Company (including, but not limited to, the Salary provided under this Agreement or otherwise).
Your participation in any other Company benefit plans or programs shall, in the event of your Disability, be governed by the
terms of the applicable plan or program documents, award agreements and certificates.

15. Severance Plan Adjustment. In the event that your employment with the Company terminates pursuant to
paragraph 11, and, at the time of your termination of employment there is in effect a Company severance plan (a “Severance
Plan”) in which you are eligible to participate or would have been eligible to participate but for your having entered into this
Agreement or being a Specified Employee and which provides for severance compensation that is greater than the amounts to
which you are entitled under paragraph 11(c), then the amounts of your Severance Benefits under this Agreement shall
automatically be adjusted to equal those that would have been provided to you under the Severance Plan (with any such
adjustment done in a manner that complies with, or is exempt from, Section 409A (as defined below)). For the avoidance of
doubt, any payment entitlement pursuant to this paragraph 15 is in lieu of, and not in addition to, any Severance Benefits to
which you may otherwise be entitled under this Agreement. Notwithstanding any adjustment to the amount of your eligible
severance benefits pursuant to this paragraph 15, all other provisions of this Agreement shall remain in effect, including, without
limitation, paragraphs 6, 7, 8 and 9.

16. Further Events on Termination of Employment.

(a) Termination of Benefits. Except as otherwise expressly provided in this Agreement, upon your termination
of employment with the Company for any reason, your participation in all Company benefit plans and programs (including,
without limitation, medical and dental coverage, life insurance coverage, vacation accrual, all retirement and the related excess
plans, short-term disability and long-term disability plans and accidental death and
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dismemberment and business travel and accident insurance and your rights with respect to any outstanding equity compensation
awards) shall be governed by the terms of the applicable plan and program documents, award agreements and certificates.

(b) Resignation from Official Positions. If your employment with the Company terminates for any reason, you
shall be deemed to have resigned at that time from any and all officer or director positions that you may have held with Parent or
Paramount and all board seats or other positions in other entities to which you have been designated by Parent or Paramount or
which you have held on behalf of Parent or Paramount. If, for any reason, this paragraph 16(b) is deemed insufficient to
effectuate such resignation, you agree to execute any documents or instruments which are necessary or desirable to effectuate
such resignation or resignations. If Parent and/or Paramount are unable within a reasonable time to secure your signature on such
documents or instruments, then you hereby authorize the Secretary and any Assistant Secretary of Parent to execute such
documents or instruments on your behalf, and to act as your attorney-in-fact.

17. Survival; Remedies.

(a) Survival. Your obligations under paragraphs 6, 7, 8 and 9 shall remain in full force and effect for the entire
period provided therein, notwithstanding the termination of your employment for any reason or the expiration of the Contract
Period.

(b) Modification of Terms. You and the Company acknowledge and agree that the restrictions and remedies
contained in paragraphs 6, 7, 8 and 9 are reasonable and that it is your intention and the intention of the Company that such
restrictions and remedies shall be enforceable to the fullest extent permissible by law. If a court of competent jurisdiction shall
find that any such restriction or remedy is unenforceable, but would be enforceable if some part were deleted or modified, then
such restriction or remedy shall apply with the deletion or modification necessary to make it enforceable and shall in no way
affect any other provision of this Agreement or the validity or enforceability of this Agreement.

(©) Injunctive Relief. The Company has entered into this Agreement in order to obtain the benefit of your
unique skills, talent, and experience. You acknowledge and agree that any violation of paragraphs 6, 7, 8 and 9 shall result in
irreparable damage to the Company, and, accordingly, the Company may obtain injunctive and other equitable relief for any
breach or threatened breach of such paragraphs, in addition to any other remedies available to the Company. To the extent
permitted by applicable law, you hereby waive any right to the posting of a bond in connection with any injunction or other
equitable relief sought by the Company, and you agree not to seek such relief in your opposition to any application for relief the
Company shall make.

(d) Other Remedies. In the event that you materially violate the provisions of paragraphs 6, 7, 8 or 9 at any
time, (i) any outstanding equity awards granted to you by the Company shall immediately be forfeited, whether vested or
unvested; (ii) you shall be required to return to the Company the shares of Class B Common Stock received by you (for clarity,
net of any shares of Class B Common Stock sold to cover applicable withholding taxes (if any)) as a result of the vesting of any
Company equity awards during the one (1)-year period prior to such breach or any time after such breach occurs, together with
any cash payments (for clarity, net of
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any applicable withholding taxes) related to dividend equivalents thereon; provided, however, to the extent that any such shares
of Class B Common Stock received within the one (1)-year period prior to such breach were sold by you, you shall remit to the
Company any proceeds realized on the sale of such shares of Class B Common Stock, whether such sale occurred during the one
(1)-year period prior to such breach or any time after such breach occurs; and (iii) if such violation occurs following your
termination of employment, the Company’s obligation to provide any Severance Benefits for which you were eligible under
paragraph 11 (if any) shall terminate and no further Severance Benefits shall be paid to you. The Company shall give you written
notice prior to commencing any remedy under this paragraph 17(d) or, if no cure period is applicable, contemporaneous with
such commencement, setting forth the nature of any alleged violation in reasonable detail and the conduct required to cure such
violation. Except for a violation which, by its nature, cannot reasonably be expected to be cured, you shall have ten (10) business
days from the giving of such notice within which to cure; provided, however, that, if the Company reasonably expects irreparable
injury from a delay of ten (10) business days, the Company may give you notice of such shorter period within which to cure as is
reasonable under the circumstances, which may include commencement of a remedy without notice and with immediate effect.
The remedies under this paragraph 17 are in addition to any other remedies the Company may have against you, including under
this Agreement or any other agreement, under any equity or other incentive or compensation plan or under applicable law.

18. General Provisions.

(a) Deductions and Withholdings. The Company and its affiliates may deduct and withhold from any amounts
payable under this Agreement such federal, state, local or foreign taxes as shall be required to be withheld pursuant to any
applicable law or regulation.

(b) Cash and Equity Awards Modifications. Notwithstanding any other provisions of this Agreement to the
contrary, the Company reserves the right to modify or amend unilaterally the terms and conditions of your cash compensation,
RSU awards or other equity awards, without first asking your consent, to the extent that the Company in good faith considers
such modification or amendment necessary or advisable to comply with any law, regulation, ruling, judicial decision, accounting
standard, regulatory guidance or other legal requirement applicable to such cash compensation, RSU awards or other equity
awards, provided that, except where necessary to comply with law, such amendment does not have a material adverse effect on
the value of such compensation award to you. In addition, the Company may, without your consent, amend or modify your cash
compensation, RSU awards or other equity awards in any manner that the Company in good faith considers necessary or
advisable to ensure that such cash compensation, RSU awards or other equity awards are not subject to United States federal
income tax, state or local income tax or any equivalent taxes in territories outside the United States prior to payment, exercise,
vesting or settlement, as applicable, or any tax, interest or penalties pursuant to Section 409A.

(©) Section 409A Provisions.
6 It is the intention and understanding of the parties that all amounts and benefits to which you

become entitled under this Agreement will be exempt from, or compliant with, the applicable requirements of
Section 409A of the Code
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and the Department of Treasury and other interpretive guidance issued thereunder (collectively, “Section 409A”).
In furtherance of the foregoing, the Company may, without your consent, amend any provision of this Agreement
to the extent that, in the reasonable judgment of the Company, such amendment is necessary or advisable to avoid
the imposition on you of any tax, interest or penalties pursuant to Section 409A or otherwise to make this
Agreement enforceable; provided, however, that this sentence does not, and shall not be construed so as to, create
any obligation on the part of the Company to adopt any such amendments or to take any other actions or to create
any liability on the part of the Company for any failure to do so. Any such amendment shall maintain, to the
maximum extent practicable, the original intent and economic benefit to you of the applicable provision. You will
be solely liable for any taxes imposed on you under or by operation of Section 409A, and in no event shall the
Company, its affiliates or any of their respective officers, directors or advisors be liable for any taxes, penalties or
interest imposed under or by operation of Section 409A.

(il))  Notwithstanding anything to the contrary in this Agreement, in the event that you are a specified
employee as determined by the Company (a “Specified Employee™) at the time of your “separation from service”
with the Company (within the meaning of Section 409A (a “Separation from Service”)), then to the extent that any
amount or benefit owed to you under this Agreement (x) constitutes an amount of deferred compensation for
purposes of Section 409A and (y) is considered for purposes of Section 409A to be owed to you by virtue of your
Separation from Service, then such amount or benefit shall not be paid or provided during the six (6)-month period
following the date of your Separation from Service and instead shall be paid or provided on the first (1*) day of
the seventh (7") month following your date of Separation from Service or such earlier date upon which such
amount can be paid under Section 409A without resulting in a prohibited distribution, including as a result of your
death.

(iii))  Any payments of nonqualified deferred compensation subject to Section 409A payable upon your
termination of employment under this Agreement may only be paid upon your Separation from Service with the
Company, and references in this Agreement to your “termination of employment” and like terms and phrases shall
be interpreted to refer to your Separation from Service with the Company to the extent necessary to give effect to
this sentence. Any right to a series of installment payments pursuant to this Agreement is to be treated as a right to
a series of separate payments. To the extent that any payments or reimbursements provided to you under this
Agreement are deemed to constitute compensation to you to which Treasury Regulation Section 1.409A-3(i)(1)
(iv) would apply, such amounts shall be paid or reimbursed reasonably promptly, but not later than December 31
of the year following the year in which the expense was incurred. The amount of any such payments eligible for
reimbursement in one year shall not affect the payments or expenses that are eligible for payment or
reimbursement in any other taxable year, and your right to such payments or reimbursement of any such expenses
shall not be subject to liquidation or exchange for any other benefit.
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(d) No Duplicative Payments. The payments and benefits provided in this Agreement in respect of your
termination of employment are in lieu of any other salary, bonus or benefits payable by the Company, including, without
limitation, any severance or income continuation or protection under any Company plan that may now or hereafter exist, subject
to paragraph 15. All such payments and benefits shall constitute liquidated damages, paid in full and final settlement of all
obligations of the Company to you under this Agreement.

(e) Parachute Payment Adjustments. Notwithstanding anything herein to the contrary, in the event that you
receive any payments or distributions, whether payable or distributed or distributable pursuant to the terms of this Agreement or
otherwise, that constitute “parachute payments” within the meaning of Section 280G of the Code (the “Benefits”), such Benefits
shall be reduced (but not below zero) if and to the extent that a reduction in such Benefits would result in you retaining a larger
amount, on an after-tax basis (taking into account federal, state and local income taxes and any taxes under Sections 280G and
4999 of the Code), than if you received all of such Benefits (such reduced amount is referred to hereinafter as the “Limited
Benefit Amount”). The Company shall reduce or eliminate the Benefits by first reducing or eliminating those payments or
benefits which are not payable in cash and then by reducing or eliminating cash payments, in each case, in reverse order
beginning with payments or benefits which are to be paid the farthest in time from the Determination (as defined below).

A determination (the “Determination”) as to whether the Benefits shall be reduced to the Limited Benefit
Amount pursuant to this Agreement and the amount of such Limited Benefit Amount shall be made by the Company’s
independent public accountants or another certified public accounting firm of national reputation designated by the Company (the
“Accounting Firm”) at the Company’s expense. The Accounting Firm shall provide its Determination, together with detailed
supporting calculations and documentation, to the Company. At your request, the Company will provide you with a copy of the
portion of the Determination related to the Benefits and/or Limited Benefit Amount.

Adjustments to Incentive-Based Compensation. Notwithstanding anything herein to the contrary, the
Company shall be entitled to adjust the amount of any Incentive-Based Compensation (as defined in the Company’s Clawback
Policy) if the financial statements of New Paramount or the business unit on which the calculation or determination of the
Incentive-Based Compensation was based are subsequently restated and, in the good faith judgment of New Paramount, the
financial statements as so restated would have resulted in a smaller Incentive-Based Compensation award or payout if such
information had been known at the time the payout or award had originally been calculated or determined. In addition, in the
event of such a restatement: (i) the Company may require you, and you agree, to repay to the Company the amount by which the
Incentive-Based Compensation as originally calculated or determined exceeds the Incentive-Based Compensation as adjusted
pursuant to the preceding sentence; and (ii) the Company may cancel, without any payment therefor, the portion of any Incentive-
Based Compensation that exceeds the Incentive-Based Compensation as so adjusted pursuant to the preceding sentence (or, if
such portion cannot be canceled because (x) in the case of Incentive-Based Compensation comprised of stock options or other
similar awards, you have previously exercised it, the Company may require you, and you agree, to repay to the Company the
amount, net of any exercise price, that you realized upon exercise or (y) in the case of Incentive-Based Compensation comprised
of RSUs or other similar awards, shares of Class B Common Stock were

19



delivered to you in settlement of such award, the Company may require you, and you agree to return the shares of Class B
Common Stock, or if such shares were sold by you, return any proceeds realized on the sale of such shares).

(g)  Arbitration.

6 Any controversy or dispute between you and the Company or any of its affiliates (including its
officers, employees, directors, managers, equityholders, agents, successors and assigns) that establishes a legal or
equitable cause of action, whether based on contract, common law, or federal, state or local statute or regulation,
arising out of, or relating to this Agreement or your employment or the termination thereof, shall be submitted to
final and binding arbitration as the sole and exclusive remedy for such controversy or dispute. Notwithstanding the
foregoing, this Agreement shall not require the parties hereto to arbitrate pursuant to this Agreement any claims or
disputes: (A) under a Company benefit plan subject to the Employee Retirement Income Security Act, as
amended; (B) as to which applicable law not preempted by the Federal Arbitration Act prohibits resolution by
binding arbitration hereof, (C) brought by either party with respect to paragraphs 6, 7, 8 or 9; (D) for
unemployment or workers’ compensation benefits; (E) for any sexual harassment or sexual assault, arising under
federal, state, local, or tribal law, unless you elect to arbitrate such claims; (F) arising under the National Labor
Relations Act or which are brought before the National Labor Relations Board; or (G) brought before the Equal
Employment Opportunity Commission or similar state or local agency, if you are required to exhaust your
administrative remedies; provided, that any appeal from an award or denial of an award by any such agency or any
further action upon receipt of a right-to-sue letter shall be arbitrated pursuant to the terms of this Agreement. It is
the parties’ intent that issues of arbitrability of any dispute shall be decided by the arbitrator. This paragraph 18(g)
shall be interpreted to conform to any applicable law concerning the terms and enforcement of agreements to
arbitrate employment disputes.

(i1)  The arbitration shall take place before a single neutral arbitrator at the JAMS office in New York,
New York (or such other location as may be mutually agreed by the parties). Such arbitrator shall be provided
through JAMS by mutual agreement of the parties to the arbitration; provided that, absent such agreement, the
arbitrator shall be selected in accordance with the rules of JAMS then in effect. The arbitrator shall permit
reasonable discovery. The arbitration shall be conducted in accordance with the JAMS rules applicable to
employment disputes in effect at the time of the arbitration (the current version of which is available at
www.jamsadr.com). The award or decision of the arbitrator shall be rendered in writing; shall be final and binding
on the parties; and may be enforced by judgment or order of a court of competent jurisdiction.

(iii)  The party that initiates a claim subject to arbitration shall pay any filing fee up to the amount that

such party would be required to pay if such party initiated such claim in the Supreme Court of the State of New
York. Otherwise,
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the Company and you shall evenly split and timely pay the fees of the arbitrator and all other costs that are unique
to arbitration. Each party shall be solely responsible for paying such party’s own further costs for the arbitration,
including the party’s own attorneys’ fees; provided, however, that the non-prevailing party shall reimburse the
prevailing party for reasonable attorneys’ fees incurred by the prevailing party in connection with such arbitration.

(iv)  Each of the parties hereto hereby irrevocably waives any and all right to a trial by jury in any
proceeding arising out of or related to your employment, or the termination thereof, or this Agreement. You
and the Company waive any constitutional or other right to bring claims covered by this Agreement other
than in your and its individual capacities. Except as may be prohibited by law, this waiver includes the
ability to assert or carry on claims as a plaintiff or class member in any purported class, collective, or other
representative proceeding.

19.  Additional Representations and Acknowledgments.

(a) No Acceptance of Payments. You represent that you have not accepted or given nor shall you accept or
give, directly or indirectly, any money, services or other valuable consideration from or to anyone other than the Company for the
inclusion of any matter as part of any film, television, internet or other programming produced, distributed and/or developed by
the Company.

(b) Company Policies. You recognize that the Company is an equal opportunity employer. You agree that you
shall comply with the Company’s employment practices and policies, as they may be amended from time to time, and with all
applicable federal, state and local laws prohibiting discrimination on any basis. In addition, you agree that you shall comply with
any code of conduct, ethics or business policies adopted by the Company and made available to you from time to time and the
Company’s other policies and procedures, as they may be amended and made available to you from time to time, and provide the
certifications and conflict of interest disclosures required by such policies.

(c) No Restriction on Employment. You represent that (i) you have disclosed to the Company all employment
agreements, covenants and restrictions to which you are or have been a party, and (ii) you reasonably believe you are not subject
to any covenant, agreement or restriction (including, but not limited to, a covenant of non-competition) with or by any third party,
in each case, that would prevent you from beginning your employment on the Effective Date or thereafter would prevent you
from, or interfere with your, performing your duties and responsibilities for the Company.

20. Notices. Notices under this Agreement must be given in writing, by personal delivery, regular mail or receipted
email, at the parties’ respective addresses shown on Appendix D to this Agreement (or any other address designated in writing by
either party), with a copy, in the case of the Company, to the attention of the Company’s General Counsel. Any notice given by
regular mail shall be deemed to have been given three (3) days following such mailing.
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21. Binding Effect; Assignment. This Agreement and rights and obligations of the Company hereunder shall not be
assigned by the Company, provided that the Company may assign this Agreement to any subsidiary or affiliated company of or
any successor in interest to the Company, provided that such assignee assumes all of the obligations of the Company hereunder.
This Agreement is for the performance of personal services by you and may not be assigned by you, except that the rights
specified in paragraph 13 shall pass upon your death to your designated beneficiary (or, if there is no such beneficiary, your
estate).

22. GOVERNING LAW AND FORUM. You acknowledge and agree that this Agreement and all matters or
issues arising out of or relating to your employment with the Company shall be governed by the laws of the State of New
York applicable to contracts entered into and performed entirely therein. Any action that is not subject to arbitration
pursuant to paragraph 18(g) shall be brought solely in the state or federal courts located in the City of New York,
Borough of Manhattan. Pursuant to California Labor Code Section 925, you represent and warrant that you are in fact
individually represented by independent legal counsel of your own choosing in negotiating the terms of this Agreement,
including but not limited to this paragraph 22.

23.  No Implied Contract. Nothing contained in this Agreement shall be construed to impose any obligation on the
Company to renew this Agreement or any portion hereof or on the Company to establish or maintain any benefit, welfare or
compensation plan or program or to prevent the modification or termination of any benefit, welfare or compensation plan or
program or any action or inaction with respect to any such benefit, welfare or compensation plan or program. The parties intend
to be bound only upon full execution of a written agreement by both parties and no negotiation, exchange of draft, partial
performance or tender of an agreement (including any extension or renewal of this Agreement) executed by one party shall be
deemed to imply an agreement or the renewal or extension of any agreement relating to your employment with the Company.
Neither the continuation of employment nor any other conduct shall be deemed to imply a continuing agreement upon the
expiration of the Contract Period.

24. Severability. In the event any provision or part of this Agreement is found to be invalid or unenforceable, only that
particular provision or part so found, and not the entire Agreement, shall be inoperative.

25.  Entire Understanding. This Agreement, together with the Indemnification Agreement, contains the entire
understanding of the parties hereto relating to the subject matter contained in this Agreement, and, except as otherwise provided
herein, can be modified only by a writing signed by each of the parties hereto.

26.  Supersedes Prior Agreements. With respect to the period covered by the Contract Period, this Agreement

supersedes and cancels all prior agreements, promises, covenants, arrangements and communications, whether oral or written,
relating to your employment with the Company.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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Please confirm your understanding of the Agreement by signing and returning this Agreement. This document shall
constitute a binding agreement among us only after it also has been executed by Parent and Paramount and a fully executed copy
has been returned to you. Facsimile signatures, digital signatures, and signatures delivered and obtained in e-mail PDF format
will be deemed originals for all purposes.

Very truly yours,

PARAMOUNT SKYDANCE CORPORATION

By: /s/ James Sterner
Name: James Sterner
Title: Chief People Officer

PARAMOUNT GLOBAL

By: Paramount Skydance Corporation
Its: Sole Stockholder

By: /s/ James Sterner
Name: James Sterner
Title: Chief People Officer

ACCEPTED AND AGREED:

/s/ Dennis Cinelli
Dennis Cinelli

Dated: January 14, 2026

[Signature Page to Employment Agreement]
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A SKYDANCE CORPORATION

NEWS ANNOUNGEMENT

PARAMOUNT APPOINTS DENNIS K. CINELLI AS CHIEF FINANCIAL OFFICER AND
ADDS ANDREW CAMPION TO ITS BOARD OF DIRECTORS

PARAMOUNT’S INTERIM CFO ANDREW C. WARREN TO SERVE AS STRATEGIC ADVISOR

LOS ANGELES, CA - JANUARY 14, 2026 — Paramount, a Skydance Corporation (Nasdaq: PSKY) today
announced that Dennis K. Cinelli will join the company’s executive leadership team as Chief Financial Officer,
effective January 15, 2026, and as such has resigned his Board of Directors seat. A highly accomplished financial
executive, Cinelli has helped grow some of the world’s most innovative companies, including Uber, where, as Head of
Mobility for the U.S. and Canada, he played a critical role in expanding the business and was instrumental in taking
the company public, and Scale Al, where, as CFO, he guided rapid revenue growth and strategic fundraising,
including a landmark investment by Meta that valued the company at nearly $30 billion.

As Chief Financial Officer, Cinelli will succeed Andrew C. Warren who has served as EVP and Interim Chief Financial
Officer since June 2025. In this role, Cinelli will oversee Paramount’s global financial functions, including accounting,
tax, and investor relations. After concluding his tenure as Interim CFO, Warren will continue to offer counsel to the
company’s leadership as a strategic advisor.

David Ellison, Chairman and CEO of Paramount said: “We are thrilled to welcome Dennis Cinelli as our new CFO. |
have known Dennis for many years and have enormous respect for his financial acumen and tremendous track
record of guiding high-growth technology companies, including G.E. Ventures, Uber, and Scale Al, through periods of
scale and transformation. He brings deep expertise across direct-to-consumer, media and industrial sectors, as well
as Al and other disruptive technologies, and will be an outstanding addition to our leadership team as we continue to
drive growth and innovation.”

Ellison added: “We have been incredibly fortunate to have Andy Warren serve as our interim CFO over the past 5+
months. He is widely respected across the organization and the industry, and his deep experience, professionalism,
and strategic insight have been invaluable. While he will be stepping out of the interim position, we are grateful that
he will continue to support the company as a strategic advisor.”

Paramount also announced the addition of Andrew Campion, currently Chairman and CEO of Unrivaled Sports, as an
independent director to the company’s Board of Directors, effective as of January 13, 2026. Campion brings
extensive experience as a senior executive and board member, with expertise in finance, strategy, consumer, and
global operations gained through



leadership roles over 17 years at Nike, where he served as Chief Operating Officer, Chief Financial Officer, and head
of Global Strategy, and previously over 11 years at The Walt Disney Company, where he most recently served as
Senior Vice President of Corporate Development.

Ellison also said: “We’re excited to welcome Andy Campion to our board of directors. Andy brings extensive
experience building and scaling large, complex organizations, having served as a senior executive and board
member for some of the world’s most iconic companies, including Nike, The Walt Disney Company, and Starbucks.
His expertise and strong track record in driving growth, innovation, and operational excellence make him an ideal
addition to our board, and we look forward to benefiting from his strategic perspective and leadership.”

About Dennis K. Cinelli

Most recently, Cinelli served as Chief Financial Officer of Scale Al. He previously held senior finance and operational
roles at Uber, including Global Head of Strategic Finance, leading global finance teams across all Uber businesses
and Merger & Acquisition integrations, and later running the U.S. and Canada Mobility (Rides) business and
responsibility for growth initiatives. Prior to Uber, Cinelli was with G.E. Ventures as Chief Financial Officer. His
extensive experience in strategic transactions and active engagement within the Al ecosystem make him a valuable
resource in advancing Paramount's growth objectives.

About Andrew Campion

Campion currently serves as Chairman and CEO of Unrivaled Sports, a leading, fast-growing portfolio of youth sports
brands and experiences. He previously served in executive leadership roles at Nike Inc., including as Chief Operating
Officer, Chief Financial Officer, and head of Global Strategy, and at The Walt Disney Company, including as Senior
Vice President of Corporate Development. Campion also currently serves on the Boards of Directors of Starbucks
Coffee Company, Williams-Sonoma, Inc., Vuori, the Los Angeles 2028 Olympic and Paralympic Games, and the
UCLA Anderson School of Management. With his extensive experience in operational strategy, financial planning,
and corporate development across sports and media companies, he offers deep industry insight and a track record of
driving transformative growth and executing complex strategic initiatives.

About Paramount, a Skydance Corporation

Paramount, a Skydance Corporation (Nasdaq: PSKY) is a leading, next-generation global media and entertainment
company, comprised of three business segments: Studios, Direct-to-Consumer, and TV Media. The Company's
portfolio unites legendary brands, including Paramount Pictures, Paramount Television, CBS — America's most-
watched broadcast network, CBS News, CBS Sports, Nickelodeon, MTV, BET, Comedy Central, Showtime,
Paramount+, Pluto TV, and Skydance's Animation, Film, Television, Interactive/Games, and Sports divisions. For
more information please visit www.paramount.com.

Media Contacts:

Melissa Zukerman
msz@paramount.com

Laura Watson
laura.watson@paramount.com



